


It’s been an extraordinary year for everyone for so many reasons and who
could have predicted the challenges that families and businesses would
face throughout 2020. Within our industry, the global pandemic
understandably meant a recruitment freeze for many clients – all we could
do was ready ourselves to hold their hand whenever needed and to
reassure them that the support would always be available. But with every
challenge comes change and then hope – we were given a little time to
take stock, perhaps for the first occasion in six years of growing a young
business. Time to think, time to reflect, time to review, and time to establish
exactly what is that we stood for, while we reviewed our blueprint and our
mission. It opened up a world of good that we could do as a business with
the right strategy and partnerships in place. It was a year that began with a
free recruitment service offering for every UK registered charity that needed
support and ended with us on the verge of our B Corp certification.

We have always positioned ourselves as positive disruptors within our sector
but we are only as good as the exceptionally talented team that we have.
From becoming the first recruitment agency to achieve a Gold CSR
Accreditation and The Planet Mark, to achieving carbon neutral status, and
holding ourselves accountable against the United Nations Sustainable
Development Goals, we will continue to learn and grow to ensure that a
partnership with EllisKnight International is always a partnership for good.

David Holby-Wolinski
Co-Founder

As a purpose driven ethical business, helping people
to find meaningful employment is what we do and
love. We also have a collective responsibility to strive
to make this world a better one for our children
through positive social and sustainable impact. At
EllisKnight we believe that every company and
candidate should expect such a commitment from
their recruitment partner.

EllisKnight was started 6 years ago by 3 like-minded
Recruiters that share the same values and wanted to
build a company that could change public
perceptions of the recruitment industry. We wanted to
understand how we could do this and still have a
positive impact on society, the environment, our
customers and our team. From “Kaisen” based ideas
focused around small improvements to our
accreditations, certifications and clear purpose – we
use our business as a force for good, putting people
and planet before profit.

Scope

Patrick Graham
Co-Founder

The data contained in this report relates to the activities and operations of
the EllisKnight International Recruitment HQ activities from January 1st 2020
until December 31st 2020. Due to the coronavirus outbreak, some information
about team or charity activities were modified from face-to-face to online.

The scope of the energy, gas, waste, and water data in this report is limited
to facilities that are within our operational control.

Executive Summary
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Ethical

Philanthropic

Compassionate

Positive

Collaborative
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To provide our clients and candidates with the honest and high-quality recruitment service
they deserve. To lead with compassion, and to have a positive impact on society and the
environment as a Social Value and Sustainability World Leader. 
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I am Emma Ruttle and I am the Office & Sustainability
Manager at EllisKnight. I have worked for EllisKnight for just over
three years and it has been the best three years of my work
life! I have always been passionate about the environment
and how our decisions impact greatly on the environment and
the creatures of the world. 

When we moved into our new office and we had complete
control over everything, I made it my mission to change things
for the better. I implemented recycling in the workplace, signed
up with Terracycle and set up the schemes we are currently
collecting for, and have changed the products we use in the
office for sustainable options. I am always looking for more
ways to reduce our carbon footprint and the whole team has
been enthusiastic about everything we’ve put in place so far
and they continue to support new initiatives.

The Good Business Charter is an
accreditation which recognises
responsible business practices and
publicly acknowledges those companies
who exhibit such behaviour.

It measures behaviour over 10
components: real living wage, fairer
hours and contracts, employee well-
being, employee representation, diversity
and inclusion, environmental
responsibility, paying fair tax,
commitment to customers, ethical
sourcing, and prompt payment.

A company must meet all 10
commitments to receive GBC
accreditation: well-being, employee
representation, diversity and inclusion,
environmental responsibility, paying fair
tax, commitment to customers, ethical
sourcing, and prompt payment. A
company must meet all 10 commitments
to receive GBC accreditation.
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The Race At Work Charter contains a
series of measures to tackle ethnic
disparities in the workplace and sets out
a number of principles and actions for
businesses to commit to publicly. This
includes the commitment at Board
Level to zero tolerance of harassment
and bullying, as well as ensuring that
supporting equality within the workplace
is the responsibility of all leaders and
managers.

To become a Disability Confident
Committed organisation is to support a
movement of change, to challenge
attitudes towards disability and to
ensure that disabled people have the
opportunities to fulfil their potential and
realise their aspirations.
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Good Business Charter Race At Work Charter

Disability Confident 
Commited

Emma Ruttle
Office & Sustainability
Manager

Commitments



On 25th September 2015, all 193 Member
States of the United Nations adopted a plan
for achieving a better future for all — laying
out a path over the next 15 years to end
extreme poverty, fight inequality and
injustice, and protect our planet. At the
heart of "Agenda 2030" is the 17 Sustainable
Development Goals (SDGs) which clearly
define the world we want — applying to all
nations and leaving no one behind.

EllisKnight International focus on four of the
of the UN SDGS, chosen as an ethical
Accredited Living Wage Employer
committed to supporting open, equitable
and inclusive recruitment campaigns.
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In 2020, EllisKnight International became the
first recruitment agency to receive five
Global Stars through Support The Goals in
recognition of our commitment to
supporting the SDGs. These stars are
awarded based on an organisation’s public
declaration of shared data and
commitments to the Global Goals.

Our Pillars of Social Responsibility were
defined through our partnership with
CSR-A and include all 17 of the UN
Sustainable Development Goals. This
clearly defined Sustainable Framework
allows us to effectively develop and
benchmark a number of initiatives and
strategies, ensuring that we are
continually doing all we can to support
our people, our community, and those
most in need. We help protect our planet
for generations to come.

Workplace

Environment

Philanthropy

Community

Workplace - our commitment to create
an environment of empowerment for our
exceptional team to flourish within.

Environment - our commitment towards
creating a climate positive workforce
and encouraging action to protect our
planet.

Philanthropy - our commitment to
supporting charitable organisations at
every possible opportunity through
volunteering, donations and sponsorship.

Community - our commitment to
improve the quality of life for people
within our local community and
strengthen civil society.
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Our Four CSR and Sustainability Pillars UN Sustainable Development Goals

https://www.livingwage.org.uk/accredited-living-wage-employers
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The 17 Sustainable Development Goals

These stars are awarded based on an
organisation’s public declaration of shared data
and commitments to the Global Goals.



Ecosia

Workplace Environment

An interest-free loan is available to every
team member annually to support with
those surprise expenditures that we can't
always factor for in life, and staff discounts
are available on technical products and
new bikes through our partnerships with
techscheme.co.uk and cyclescheme.co.uk

The real Living Wage is based on the cost
of living and is voluntarily paid by nearly
7,000 UK employers who believe a hard
day's work deserves a fair day's pay.
EllisKnight International are an accredited
Living Wage Employer, ensuring that our
staff and contractors receive at least the
National Living Wage as determined by the
Living Wage Foundation.
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We love engaging with green technology
and use Ecosia, a B-Corp certified internet
search engine, which plants a tree for every
45 searches run. 

Philanthropy Community
05

Financial Support

Living Wage Employer

https://www.ellisknight.com/ek-news/news/ellisknight-international-recruitment-celebrates-commitment-to-real-living-wage


Approximately one billion people globally
have a disability and they can often face
barriers when visiting inaccessible websites
that prevent them from taking an active
part in life. In November 2020, we partnered
with the software company Recite Me to
become fully inclusive in our recruitment
process. 

Recite Me supports our visitors by providing
them with a toolbar that includes different
views or listening options so that they can
access our information in different ways.
Everyone can access our site, including
people with dyslexia, disabilities, learning
disabilities, who speak English as a second
language, and people that can't read or
write. 

Find here our accessibility statement and a
guide of how to use Recite Me on our
website:
https://www.ellisknight.com/accessibility-
statement

Workplace Environment
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Business Disability Forum is a not-for-profit
membership organisation that exists to
transform the life chances of disabled
people, working through and with business
to create a disability-smart world.
Membership provides us with a wealth of
practical advice and support, whilst the
feedback we provide with other
organisations is shared with governmental
and policy makers to help shape a
disability policy that works.

We are committed to equality, diversity,
and opposition to all forms of workplace
discrimination, and regularly monitor the
effectiveness of our policy. Applications
received to join our team or the teams of
our clients are treated equally regardless
of; sex, age, sexual orientation, marital
status, race, religion, religious beliefs,
colour, nationality, creed, ethnic or national
origin, gender reassignment or disability. 

Philanthropy Community
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Business Disability
Forum

Equality and Diversity

Recite Me

https://www.ellisknight.com/accessibility-statement


As part of our continued commitment to
improving the environment, we are
promoting recycling of even the 'non-
recyclable' items. EllisKnight International
now work in close partnership with
Terracycle and act as a local public drop-
off point for The Ferrero Pralines Recycling
Programme. Whilst continuing to support
the environment through this partnership,
financial support is generated from the
non-recyclable material we collect. Whilst
the global pandemic sadly meant that we
were unable to collect the volume of items
we had wished for, our hope is that we can
add great value to our partnership with
Terracycle in 2021.

The Clean and Efficient Cooking and
Heating Project is a fuel-switching and
efficiency project operating in Shanxi, Hubei,
and Guizhou Provinces. The Project reduces
greenhouse gases by selling different kinds
of improved stoves that use excess
agriculture residues (a 100% renewable fuel
source), renewable wood, and improve the
efficiency of coal consumption.

The Breathing Space Improved Cooking
Stoves (ICS) Programme is a voluntary
Programme of Activities that disseminates
energy efficient cook-stoves to households
in India.

TerraCycle
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Achieving a CSR Accreditation is a visible
testimony of excellence in CSR, enabling
organisations to integrate social,
environmental, ethical, human rights, and
consumer concerns into their business
operations. In July 2020, EllisKnight
International became the first recruitment
agency to receive a Gold CSR
Accreditation.

.We wanted to take immediate
responsibility for our residual emissions and
offset our reported carbon footprint by
financially supporting a number of
sustainability projects across the globe.

The Aqua Clara water purification
programme helps communities gain
access to safe drinking water by making
affordable household purifiers. In doing so,
it also reduces the need to boil water –
lowering rates of deforestation in
surrounding areas. 

The Borehole project is a micro project in
Uganda, providing a source of clean
drinking water to a local community.

Workplace Philanthropy CommunityEnvironment
07

Gold CSR Accreditation Climate Care and
Carbon Footprint Ltd

https://www.terracycle.com/en-GB/brigades/ferrerorocher-uk
https://climatecare.org/project/aqua-clara-water-purification-in-kenya/


Workplace Philanthropy
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The Planet Mark is a sustainability
certification that rigorously measures an
organisation’s carbon footprint and
challenges them to reduce their carbon
emissions year on year. We are
enormously proud to be the first
recruitment agency globally to be Planet
Mark certified.

.

CommunityEnvironment
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Introduction to Planet
Mark

https://www.planetmark.com/
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In September 2020, EllisKnight International
created an initiative to offset the carbon
footprint of every permanent candidate we
placed for the first twelve months of their
employment by planting trees and funding
the world's best climate crisis solutions. Our
partnership with Ecologi has allowed us to
create these monthly CO2 offsets by
funding the planting of 144 trees across the
year on each candidate’s behalf.

.

Workplace Philanthropy CommunityEnvironment

Mangrove Planting in Madagascar
UN SDGS 1̀, 2, 3, 5, 8, 10, 13, 14, 15, 17

2,513

Reforesting in Changalane, Mozambique
UN SDGS 1, 2, 3, 4, 5, 8, 10, 11, 13, 15

Planting Responsibly in Bosawas, Nicaragua
UN SDGS 1, 2, 3, 4, 5, 8, 10, 11, 13, 15

1,756

31

Project Number of trees

Solar Power in Maharashtra, India
UN SDGS 7, 8, 13

5.95

Repairing water boreholes in Eritrea
UN SDGS 3, 5, 6, 13

Wind Energy in Andhra Pradesh, India
UN SDGS 4, 6, 7, 8, 13

1.05

61.12

Project Tonnes CO2e removed

4,423 Planted Trees in the EllisKnight
International Forest

103.7 Total Tonnes of Carbon
Reduction

Preserving prime Brazilian rainforest
UN SDGS 12, 13, 15

6.05

Preserving the Mesoamerican Biological Corridor in Guatemala

UN SDGS 8, 12, 13, 15

Providing clean energy through hydropower in Kanungu, Uganda

UN SDGS 3, 7, 8, 13

2.96

23.7

Ecologi Results
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Introduction to
Ecologi

Project Reports

https://ecologi.com/


Workplace Philanthropy
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CommunityEnvironment

https://ecologi.com/ellisknightinternationalrecruitment

10

EllisKnight
International Forest

https://ecologi.com/
https://ecologi.com/ellisknightinternationalrecruitment


As proud signatories of the Armed Forces
Covenant, we are committed to providing
full support and paid leave to any member
of our team should they be called into
Reservist action. As a recruitment agency,
our pledge towards the Armed Forces
Community extends to providing support
and guidance for service leavers in their
transition to civilian employment.
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B1G1 is a global business giving movement
that supports over 500 outstanding impact
projects. These projects range from
providing books to schools in India and
mosquito nets in Zambia - to giving
access to life-saving water in Ethiopia, and
farming tools and training in Malawi. We're
proud to be a B1G1 Champion and donate
a percentage of every invoice received on
our client's behalf – therefore the
organisations we partner with truly are
having a positive social and environmental
impact on our planet. 

Toilet Twinning helps bring clean water and
safe sanitation to the world's poorest
people by linking a workplace toilet with a
latrine in a developing country. Our
corporate partnership with Toilet Twinning
means that every month we sponsor a
toilet twin on behalf of one of our clients. 

EnvironmentWorkplace Philanthropy CommunityEnvironment Community

We have a very close connection with
Rotary International and two of our
company directors are active members of
Pangbourne Rotary Club. As members of
the Community Fundraising Team, they are
heavily tasked in engaging with local
businesses and helping to fundraise
thousands of pounds for local, national,
and international community projects.
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B1G1

Rotary International

Toilet Twinning

Armed Forces
Covenant

https://www.ellisknight.com/ek-news/news/we-proudly-partnered-with-toilet-twinning-and-we-want-the-world-to-know-about-this-amazing-organisation


EnvironmentWorkplace Environment

Planting a tree every time we place a candidate.

As an Accredited Living Wage Employer, we ensured that our clients were fully aware that
our temporary candidates would be required to receive an hourly wage increase where the
Living Wage had not been met. Two of our candidates received an immediate pay rise as a
result of those successful negotiations.

Law and Ethical Standards
Employment and Welfare Standards
Modern Slavery
Sustainability, Environment, and Social Responsibility
Compliance with the EK Supplier Code of Conduct

B1G1 Certificates:

Donating a percentage of every invoice received on our client's behalf to B1G1 supported
charity projects allows every partnership we hold to truly have a positive social and
environmental impact on our planet. 

With each placement made, our client will receive a bespoke Impact Certificate detailing the
collective good they have done, simply by us working together. The annual impact
assessment report we then send them at Christmas can then be factored into their own CSR
Report, giving stakeholders confidence and transparency when it comes to evaluating the
integrity of us as a trusted recruitment partner.

We want to make a difference to our planet. Yet research shows that about 90% of the
impact we make on air, land, and water happens within our supply chain. We encourage our
trusted partners and suppliers to join our CSR & Sustainability efforts.

We are committed to operating ethically and complying with all applicable laws and
regulatory requirements, including the requirements of the Equality Act 2010. As part of this
commitment, we require our suppliers to operate in full compliance with the laws, rules, and
regulations of the countries in which they operate and to seek similar commitments across
their own supply chain.

Our EK Supplier Code of Conduct sets out the main principles with which we expect our
suppliers to adhere to, as follows:

Philanthropy CommunityCommunity
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We use eco-friendly cleaning products throughout our office and local tradespeople to
support our local business community, reducing CO2 emissions through reduced travel. Our
company has always returned all printer cartridges to our supplier to be recycled and we
have greatly reduced our use of paper within the office by purchasing a state-of-the-art
online tracking system for all work completed.

Workplace

EllisKnight Office: Only fairtrade and eco-friendly products are used in the EllisKnight
International HQ.

We buy sustainably sourced goods from Fairtrade that are independently certified, ensuring
farmers and growers in developing countries earn a living wage in return for their work.

12

Suppliers

Clients

Internal Staff

Candidates

Results



EnvironmentWorkplace Environment

As a flexible business that embraces new technology to support environmental
sustainability, we use a range of online tools to support our candidates and clients virtually.
Importantly, this has allowed our team to work safely from home throughout the pandemic.
Our people will always come first in all we do.

Philanthropy CommunityCommunity
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We are committed to recycle as much waste as possible,. For the items we cannot recycle
we have a contract with Grundon Waste Management for our general waste. As one of the
UK’s leading waste management providers, Grundon are fully committed to protecting the
environment, both locally and globally. 

Their entire road-going fleet of collection vehicles are certified CarbonNeutral®, not only
supporting Grundon in meeting its own environmental objectives, but also helps its
customers reduce their own carbon footprint. Grundon ensures the treatment and disposal
of waste is done with  as minimal environmental impact possible, and when they encounter
residual (non-recyclable) waste they use it to recover green energy.

Understanding that our team are at different life stages with differing needs is crucial - we
offer all our EK family the flexibility in their working arrangements in order to be as fulfilled as
possible. Flexible working hours are in place to support everything and anything from school
runs to gym classes, whilst all staff enjoy their birthday as an additional days' worth of paid
leave.

Workplace

Healthy Snack Bar:
We are avid supporters of Health and Mental Well-Being and were able to provide free
nutritious breakfast items and snacks for our team every day prior to lockdown. As working
from home became the norm, we switched to an occasionally naughty pizza delivery for our
team and delicious, healthier meals from EK’s favourite local restaurant Zest.

Working Environment:
Before the pandemic, we were proud to provide a brilliant family orientated environment
within our newly refurbished office, including new kitchen facilities, games room (complete
with foosball, table tennis and pool table) and a desk arrangement suitable to support as
much office based cricket as possible. Whilst lockdown meant we were unable to be under
one roof together, it was so important that we maintained our close bond as a team. Friday
morning CSR huddles over zoom with inspiring guests, online quizzes, sustainability
workshops, fancy dress fitness sessions and virtual endurance fundraising events became
part of our fabric. After all, a great workplace culture is never defined by the building in
which you work.

Each year we will tally how many trees the staff at EllisKnight have planted by using ECOSIA
- 22 trees planted.

Family is everything to our company and the B1G1 donations we make on our staff birthdays
are also done for our mini EK Team. We are duty bound to leave our planet in a better place
than when we arrived, so our children choose the charitable projects they wish to support
that resonates most deeply with them. It allows us to encourage their understanding as to
how lucky we are and the difference they can make in the world.
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Waste Management

Flexible Work

Embracing New Technology

Mental Health and Wellbeing

Ecosia

B1G1 Staff Birthday Donations

Results
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Reducing our carbon footprint It's time to offset all that

carbon!

CommunityEnvironment

Step 01 Step 02

Our lovely friends at The Planet Mark assess our carbon
footprint. This is calculated by assessing a vast quantity of
data – everything from purchased electricity emissions and
water use to commuter travel, waste and how much
printing we do. They also provide key strategies as to how
we can reduce carbon footprint year on year.

See Figure 01 for a breakdown of our carbon footprint.

Offsetting is the way for us to take full responsibility for our
residual emissions. This means we purchase carbon credits
equivalent to our carbon impact, enabling us to
compensate for every tonne of CO2 we emit by ensuring
there is one tonne less in the atmosphere. Working closely
with ClimateCare and Carbon Footprint Ltd, we support four
outstanding sustainable development projects to help us
do this. As well as reducing green house gases, these four
projects bring additional social and community benefits.

The Aqua Clara water purification programme helps communities gain access to safe
drinking water by making affordable household purifiers. In doing so, it also reduces the
need to boil water – lowering rates of deforestation in surrounding areas - see Figure 02.

The Clean and Efficient Cooking and Heating Project is a fuel-switching and efficiency
project operating in Shanxi, Hubei and Guizhou Provinces. The Project reduces
greenhouse gases by selling different kinds of improved stoves that use excess
agriculture residues (a 100% renewable fuel source), renewable wood, and improve the
efficiency of coal consumption - see Figure 03.

The Borehole project is a micro project in Uganda, providing a source of clean drinking
water to a local community - see Figure 04.

The Breathing Space Improved Cooking Stoves (ICS) Programme is a voluntary
Programme of Activities that disseminates energy efficient cook-stoves to households in
India - see Figure 05.

Figure 02 Figure 03 Figure 05Figure 04Figure 01 - Total carbon footprint breakdown for EllisKnight International Recruitment.
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https://climatecare.org/project/aqua-clara-water-purification-in-kenya/


.

Workplace Philanthropy

Re
su

lts
 b

y 
Pi

lla
rs

:
En

vi
ro

nm
en

t
Becoming certified carbon
neutral

We've taken responsibility for
our own actions...

But there is still so much more
we can do to help!

CommunityEnvironment

Step 03 Step 04

Having taken responsibility for the impact of our business
on the environment and offset our footprint with confidence,
EllisKnight International became a certified Carbon Neutral
Organisation through a final assessment from the Carbon
Footprint Standard in December.
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We support our client’s sustainability goals by offsetting the
carbon footprint of every permanent candidate we place
for the first twelve months of their employment. Our
partnership with Ecologi allows us to create monthly CO2
offsets by funding the world's best climate crisis solutions
and planting of 144 trees across the year on each
candidate’s behalf.

Results



EnvironmentWorkplace Philanthropy CommunityEnvironment Community

At EllisKnight International, we pride
ourselves as passionate fundraisers
placing charity at the heart of all we do.
We have had the pleasure of organising a
host of successful fundraising events in
partnership with our clients and our local
community to support a number of
outstanding charities. The EK family are
also regularly encouraged to take on their
own fundraising challenges with company
support and sponsorship. We also offer two
volunteering days on full pay to every staff
member each year to support local
community projects.

To celebrate World Mental Health Day and Cystic Fibrosis Trust,
EllisKnight International Directors Paul, Patrick and Dave took on a Relay
Triathlon and an 8 hour Rowathon, raising £465.

Naomi House and Jacksplace have always been a charity very close to our heart. EK Co-
Director Dave climbed the equivalent 8,848 metre summit of Mount Everest using his stairs…
and just to make it a little trickier, each stair climb involved carrying at least one of his three
children. £2,510 was raised for this wonderful cause over the course of the four week event.

Movember is the leading charity changing the face of men’s health on a global
scale, focusing on mental health and suicide prevention, prostate cancer and
testicular cancer. Our Senior Account Manager Shaun grew a magnificent mo
over the course of the month raising £764 – what a hero.

Introduction to
Philanthropy at
EllisKnight
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Philanthropy

As passionate fundraisers, there are literally
no furry lengths or virtual heights that
Team EK won't go to in supporting
exceptional charities. 
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Charity Support and
Results

Results
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Guide Dogs for the Blind

Blue Cross for Pets

BBOWT

Charlie Waller Memorial Trust

Suzy Lamplugh Trust

Dingley's Promise

During the summer we built a fantastic voluntary partnership with Oxford Media & Business
School, working closely with their recent graduates and organising work placement
opportunities for them with our clients free of charge. This was designed to develop the
graduate's confidence by working on their first assignments with exciting organisations we
know and trust to support them.

Community

In response to the Coronovirus outbreak we
wanted to support every UK registered
charity with a totally free recruitment
service offering. We joined in partnership a
number of charitable organisations to
enable them to continue to recruit staff
with full agency support but without paying
a penny for the service. We also offered
furloughed charity staff members access
to over 200 online assessments to ensure
their skills could be maintained whilst away
from the office. EllisKnight International paid
the full monthly costs of the assessment
programme so that charity staff members
would receive unlimited access to the
online courses free of charge.

17

COVID-19 Response Charities Supported Graduate Placement Support:
Oxford Media & Business School

Results

3
Graduate Placements Created

https://www.ellisknight.com/ek-news/news/free-recruitment-agency-support-for-all-registered-charities
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186,256

Results

Total Impacts

Community Global Support Through B1G1

Providing 79,992 days of access to life-saving clean
water to families in Cambodia

Providing 62,500 days of access to learning by
providing school supplies to children in India

Providing 10,800 days of support to farmers in a
rural village in Kenya

B1G1 Project Number of impacts made

Providing social media support to 6,210 women at
risk of domestic violence in Cambodia

Providing 3,619 days of access to clean drinking
water via solar power for families in Vietnam

79,992
62,500
10,800

6,210
3,619

Providing 79,992 days of access to life-saving clean water to
families in Cambodia

Providing 62,500 days of access to learning by providing
school supplies to children in India

Providing 10,800 days of support to farmers in a rural village
in Kenya

Providing social media support to 6,210 women at risk of
domestic violence in Cambodia

Providing 3,619 days of access to clean drinking water via
solar power for families in Vietnam

Supporting UN SDGs 3, 6 and 11

Supporting UN SDGs 4 and 10

Supporting UN SDGs 1, 2 and 9

Supporting UN SDGs 5 and 16

Supporting UN SDGs 6, 7 and 11

List only includes top five most impactful projects, amongst others.
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As a purpose driven business and an industry disruptor,, we are duty bound to promote social
value and sustainability at every opportunity. By working closely with our commercial partners, we
continuously encourage organisations to use business as a force for good.

B1G1 Champions Programme

B1G1 Champions actively inspire others to
become Businesses for Good. They
embody and champion the giving spirit
within their business, and commit to
spread the word to their teams, business
contacts and network.

Supporting Our Partnerships
Events via Social Media posts

Ecosia

Recite Me

Living Wage

The Ethical Recruiter Podcast

Paul, Patrick and Dave wanted to create a
platform for inspiring guest speakers to
share their own purpose driven story and
empower change, launching The Ethical
Recruiter Podcast in October. 

Health and wellbeing, workplace culture,
sustainability, equity, diversity and inclusion,
and charitable support and education. It’s
also a journey of exploration and fun,
sharing the road bumps and inspirational
light bulb moments as well as our guest
speakers go-to cocktail of choice.
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Awareness



The Mental Health Charter exists to provide
a flexible and consistent framework to
enable all businesses to access mental
health support, provide awareness and
training and put in place a structure and
system to support people in the workplace. 
 
We place a huge responsibility on
ourselves as a business to ensure the
health and happiness of our team. Part of
that responsibility is to reduce the stigma
surrounding mental health - it starts
through conversation, building our
education and knowing where and when to
seek help. In 2021, every member of our
team will receive the support and training
to become Mental Health First Aiders.

.

Mental Health
Charter

Philanthropy
Commitments
(Fundraising): Buddy
Bag Foundation

The Buddy Bag Foundation is an
outstanding national charity that provides
children entering emergency
accommodation with Buddy Bags to
restore a sense of safety and security in
their lives. 2021 will see the launch of our
official partnership as Buddy Bag
Foundation Ambassadors to fundraise,
purchase Buddy Bag items and pack them
ready to support our local women’s refuge
centres.
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Certified B Corporations are businesses
that meet the highest standards of social
and environmental performance, public
transparency, and accountability to
balance profit and purpose. It also
represents a global community of leaders
that use business as a force for good to
benefit both people and planet.

As positive disruptors within the recruitment
sector, we passionately believe in the value
of the B-Corp movement. Having
completed our B-Lab Assessment in 2020,
we hope to become the first UK recruitment
agency to become B-Corp certified in 2021.

B Corp

Goals and Commitments: 2021



We would love to hear from you!
Office Address Working Hours Get in touch!

7 Horseshoe Park, Pangbourne, Reading
RG8 7JW, UK

Monday to Thursday 8:30 to 17:30
Friday 8:30 to 16:30

0118 3042 855
recruitment@ellisknight.com

www.ellisknight.com

https://www.instagram.com/ellisknight_ir/?hl=en
https://www.linkedin.com/company/ellisknight-international-recruitment/
https://twitter.com/includability_
https://www.facebook.com/EllisKnightInternational/
https://www.ellisknight.com/

